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1.     Executive Summary 

 

Why is this report being brought to the 

Board? - Relevance of this report to 
the priorities of the Joint Health and 
Wellbeing Strategy, the Joint Strategic 

Needs Assessment or integrated 
working 

Enabling more people in Salford to be physically 

active is key to achieving many of the strategic 

priorities of the Locality Plan and Great Eight for 

our city. 

Health and Wellbeing Board’s duties 

or responsibilities in this area 
As one of the key outcomes for the Locality 

Plan, physical activity is a vital strategic enabler 

for improving health and life expectancy. With 

reduced CVD/cancer risk and links to better 

mental health, cleaner air and an improved 

public realm. 

 

Key questions for the Health and 
Wellbeing Board to address - what 

action is needed from the Board and 
its members? 

That the Health and Wellbeing Board sign off this 

city wide, whole system framework for increasing 

physical activity levels to enable an improvement 

in population health, with an inequalities focus. 

That members of the Health and Wellbeing Board 

use their influence to enable the implementation 

of the year one action plan, highlight subsequent 

successes or good news stories and help remove 

any system blockers that may arise to ensure 

success 

 

What requirement is there for internal 

or external communication around 
this issue? 

Good quality, tailored messaging to target 

audiences, both related to the benefits of 

moving and the opportunities that exist in 

Salford (taking in to account the cost of living 
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crisis) is key to the success of this framework. 

Also vital is making our Salford frontline 

workforce aware of the many benefits of their 

customers/clients/service users being active and 

the opportunities that exist, married with a 

workforce development offer, to enable them to 

have meaningful behaviour change 

conversations on the subject. 

 
2.     Introduction  

 

Background Providing opportunities for more people of all ages, abilities and backgrounds 

to be physically active, contributing to physical and mental health wellbeing, has never been 

more important. We are all designed to move but our modern world is designed and organised 

to keep us sitting still. Designing movement back into people’s everyday lives will help us live 

happier and healthier lives, enable our communities, places and economy to thrive and will 

contribute to a more sustainable city. The aim of ‘Moving in Salford’ is to address the high 

levels of inactivity that exist across the city and encourage everyone to be more active.  

 

Overarching Measure of Success By 2027 to have recovered back to our pre-pandemic 

active population (74.9% of adults and 63.9% of children and young people active). The 

Framework will prioritise the most inactive populations encouraging them to become more 

active 

 

Activity Levels in Salford Prior to the Covid-19 pandemic, Salford’s adult activity levels had 

risen year on year (since 2015/16) and were above the Greater Manchester average, with 

74.9% of adults achieving at least 30 minutes of physical activity a week. Despite a strong 

school-based offer (particularly in primary schools) and an abundance of opportunities within 

communities, Salford’s activity levels for children and young people were amongst the lowest 

in Greater Manchester. The pandemic and associated widening inequalities has resulted in 

a decrease in activity levels  
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Covid-19 disproportionally affected communities and the most deprived areas were worst hit. 

Unfortunately, within the groups where the activity gap already existed, we have seen a 

significant decline in activity levels and widening inequalities. Increasing the amount of 

physical activity that people do is a huge challenge not to be underestimated. Within Salford 

there are over 269,000 people who could be placed somewhere on the spectrum ranging 

from inactive to active. The challenge is to shift everyone along the spectrum towards the 

recommended guidelines of physical activity a week 

 

Key Settings To successfully incorporate physical activity into everyday life it needs to touch 

everyone within their everyday activities. The strategy has identified four key settings that are 

underpinned by action plans that will focus on encouraging activity. The settings do not and 

should not exist in isolation.  

 ACTIVE COMMUNITIES Where all sectors with a common interest in a place work 

together with the common vision of getting everybody active.  

 ACTIVE LEARNING Education settings are vital for establishing and maintaining 

physical activity habits and positive attitudes to moving.  

 ACTIVE EMPLOYMENT Supporting employers and employees to provide more 

opportunities for their workforce to be physically active.  

 ACTIVE TRAVEL Incorporating alternative modes of transport for the purposes of 

making every day journeys. 

 

Next Steps To achieve the overarching measures of success of this framework, twelve key 

priorities have been identified with a year one action plan based on these priorities, having 

been drafted ready for finalising ahead of the public launch of the framework in May (during 

the GM Walking Festival). 
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3.     Recommendations for action 

 

 That the Health and Wellbeing Board sign off this city wide, whole system framework 

for increasing physical activity levels to enable an improvement in population health, 

with an inequalities focus 

 That members of the Health and Wellbeing Board use their influence to enable the 

implementation of the year one action plan, highlight subsequent successes or good 

news stories and help remove any system blockers that may arise to ensure success 

4.     Contextual information   

CONTACT OFFICERS: 

Peter Locke,  Public Health Strategic Manager

 


